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“The seniority of the contractually engaged employees on appointment on

regularization in regular pay scale shall be fixed below the employees appointed in
regular pay scale and on consolidated pay before the date of this appointment. The
inter-se-seniority among the contractually engaged employee will be fixed on the basis
of the year of their engagement and the points obtained in the merit list of the
contractual employment”.
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Electricty Employees Association & Others vs BSPHCL & Others TTIR o Tar o
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“The matter is remitted to the Chairman-cum-Managing Director, Bihar State
Power Holding Company Limited (Respondent No. 2) for writing out a fresh order
in accordance with law regarding the according of the benefit of counting past
services rendered by the petitioners during the contractual period for the purposes
of granting them the benefit of A.C.P./ M.A.C.P”.
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Operative part 39 &R z:—

“Contractual employees whose service are regularized on the basis of past
temporary service, shall not be entitled to any other benefits from the original date of
his joining on contractual basis or form any other retrospective date as is evident from
the conditions stipulated in the order of regularization date 31.05.2015. As long as
those conditions are not questionéd before competent forum and such conditions are
set aside in such an event only. The respondents are entitled to have certain benefits
with reference to past contractual service. As on this day whatever the terms and
conditions stipulated in the order of regularzation dated 31.03.2015 are intact,
therefore the learned single judge has commited error in allowing the writ petition.”
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“It appears that those Assistant Operators who were working on Contract basis
were regularly appointed as Assistant Operator w.e.f 01.04.2015. The order of their
regularization displays their inter-se-seniority which must have been issued on merit
as per their merit list at the time of appointment on contract basis.

Therefore, consequent upon their regular employment as Assistant Operator
w.e.f 01.04.2015 their Inter-se-seniority cannot be disturbed for their transfer on
request or otherwise aspects in the matter privor to 01.04.2015. It goes without saying

‘that on examining all the pros and cons and keeping in view their entire service
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records for the job rendered by them during contract period, their services were
regularized w.e.f. 01.04.2015. Therefore, their Inter-se-seniority shall remain intact in
the facts and circumstances as enumerated in the office notes.

In view of the above, the proposal of the office appears to be in order.
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